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Nomination Form


	Details of Nomination

	Name of School/Learning Community:

	

	Name of Headteacher/Senior Leader:

	

	Contact Details	Address:

	

		E-mail:

	

		Telephone:

	

	Named Support Person:

	

	Local Authority/Other:

	

	Name of Director/Senior Officer Endorsing the Nomination:
	



	The learning feedback loop at the heart of the Award
There is a dynamic relationship between learners (the learning of children, young people and adults) and the educator’s professional learning; these are deeply interconnected.

	Success Criteria
	Please discuss how you meet these success criteria in your school/learning community:

	· The voices of learners are used to inform and support professional learning opportunities.
· Needs of learners are fundamental to and inform professional learning opportunities.
· Data gathered is analysed to address the needs of the learners in the community and identify professional learning to support closing of any gaps.
· Professional learning opportunities are evaluated to ensure they are having impact on learners.
· Cognisance is taken of local, unique circumstances when planning for professional learning.

	



	Professional Standards and Policy
Professional standards and educational policies both support and inform professional learning. It is important to examine and consider them in action and understand the connections and coherence across educational policies and the professional standards.

	Success Criteria
	Please discuss how you meet these success criteria in your school/learning community:

	· Educators self-evaluate across Professional Standards (or other appropriate Standards) to critically reflect on themselves as professionals, and practice, framing and supporting next steps in learning.
· Professional dialogue is formalised through PRD (or equivalent) procedures.
· Policies are used:
· as either a self-evaluation tool to ask critical questions of the organisation and system, or
· to ensure entitlements are met, or
· to underpin next steps in learning, or
· to inform curricular developments.

	



	Leadership of and for learning
Leaders in the widest sense understand that people are the drivers and enactors of change for improvement. Professional learning and development is the means by which this is put into action. As a priority, leaders commit to and invest in their own professional learning and development, creating the conditions where professional learning can thrive – space, time, culture and trust.

	Success Criteria
	Please discuss how you meet these success criteria in your school/learning community:

	· Commitment is given to a strategic vision that leads and supports learning for all, demonstrating the importance of developing individual and collective knowledge.
· Professional learning has shifted from an ‘instrumental focus’ to a ‘developmental focus’
· There is evidence of a culture of trust that promotes and facilitates the growth of professional capital through professional learning, supporting development and progress while striving towards excellence.
· The learning culture is supportive and provides a safe space for challenging discussions and risk taking, enhancing professional courage.
· Time is prioritised for meaningful engagement in sustained professional learning with opportunities to share through formal and informal professional dialogue.
· Coaching is embedded into the structures and systems in the learning community to stimulate challenge and support thinking around professional learning relevant to local context.
· Inductions and supports are in place for those new to the community.

	



	Learning by enquiring
There is an ethical prerogative to taking an enquiry stance, to try to improve outcomes for children, young people and adult learners.

	Success Criteria
	Please discuss how you meet these success criteria in your school/learning community:

	· Professionals regularly ask critical questions of themselves (developing metacognition), their context and the learners in their care.
· Opportunities to take risks are supported, allowing lead learners to be empowered agents of change.
· Critical engagement with research and literature keep professionals abreast of current educational and social developments.
· Importance is given to asking questions about the impact professional learning has had on all.
· Enquiry is undertaken to inform professional judgement and decision-making to develop a clear understanding of the rationale that underpins professional actions.

	



	Learning as collaborative
Learning with and from colleagues, partners and learners as part of an active learning community.

	Success Criteria
	Please discuss how you meet these success criteria in your school/learning community:

	· Professional learning is undertaken as individuals and collaboratively.
· Opportunities are prioritised for educators to reflect on their own professional practice to lead the learning of children, young people and adult learners.
· Educators as learners use self-evaluation approaches to consider own assumptions, context, relationships and teacher identity.
· Knowledge is developed and shared across the learning community, providing opportunities to share learning together, learning from each other.
· Conversations about learning are frequent and prioritised, productive and focused and looped between and for educators, learners, colleagues and leaders.

	



	Learning that deepens knowledge and understanding
Professional learning should inform, challenge and help to understand why we do what we do. Enquiry is the basis for reflective and strategic thinking (metacognition) about practice and becomes the methodology for professional learning.

	Success Criteria
	Please discuss how you meet these success criteria in your school/learning community:

	· Problems and setbacks are viewed as opportunities for further improvement/ professional learning addressed by solution-focused approaches.
· Professional learning has been used to develop and deepen knowledge about learning and teaching, subject knowledge, and curriculum and policy.
· Professional learning informs and challenges thinking to help deepen an understanding of the learning community’s ‘way of being’.
· Professional learning opportunities are embraced to challenge assumptions, values and beliefs, of selves and others as learners.
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